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Sustainability Policy and Commitment Statement

ANENHE S EAMESRARME P RGFBRFT > REH T RBA BEHEHAGTH A
BICC E-FATENRM ) » 457 LA TF BUR #K:

In the process of manufacturing, selling related products and providing customer service. We promise to abide
by the Responsible Business Alliance (formerly the Electronic Industry Citizenship Coalition) and specially

list the following policies and commitments below:

% I B % Labor Policy

(—) B B3EZ R E Freely Chosen Employment

B AR EREREMH 5% FABNZORGET - REATRIEH T -
Company does not use any form of forced, involuntary contract to restrain employees, human trafficking or
slave labor.

B BITASAEHRAARGZE (B AT~ BRAK S BEREBHEE ) o Workers can move
freely and have access to basic facilities (e.g., lavatory, drinking water and external medical facilities).

B BIZG0%M4 (g% B TEEE) SAARE > RAFRFTEE - BER
B NARREEERGEME B TWERAET & F » Workers' identification documents (ID
card, passport, work permit, etc.) are kept by the workers themselves; the company shall not retain, conceal, or
confiscate them, nor charge any fee even where retention is required by law.

B ORNEARE B TRREAMBE PN RREEMER o ERB LT XNATLER
A 90 R 9 2%R3R 3R o The company does not charge workers any recruitment, agency, or placement-

related fees; if such fees are found to have been paid by workers, they will be fully reimbursed within 90 days.

(=) F %% T Young Workers
R AN ARERET  EZBEREL > AN REALEZ B IEEHEE (o ER
& MBI RRERBHT LB ) MIRE T AR R o Company does not
employ child labor. If child labor is discovered, the company will provide necessary assistance and remedial
measures (such as health checks, help compulsory education, and maintaining the child's due income), rather

than summary dismissal or punishment.

MR DI EERHH R
‘Taiwan Surface Mounting Technology Corp.

TRE



= &M A DBEARRNE R

iisur Taiwan Surface Mounting Technology Corp.

B kKB ISRZEFEBIRGMRERIE S W RAETE G OEFELLZ T/ ° Young
workers under the age of 18 shall not perform night shifts, overtime work, or any work likely to jeopardize
their health or safety.

N OHAFE S TSRS SRR T IR THEEE I o Provide education and training and
working environment that comply with laws and regulations for all workers.

(£) 8% Working Hours

B BAIE (Shd) REBG60 N REERMHKKAS S BETHELREIF R
4k B o Weekly working hours (including overtime) shall not exceed 60 hours, except in emergency or
unusual situations; workers shall have at least one day off every seven days.

m ePERNBT AR B TAFES I LA R Ll R RS RARA A -

Overtime is voluntary; workers may decline overtime without threat, penalty, or adverse treatment.

()T % $L48#] Wages and Benefits

A BTHIESHEBATARERT AR RG> REMRAMAEMER
3t B R A 3u 3 & 4 B] F Fx o The salaries of all employees are compliance with current regulations, the
salaries are based on position and performance, do not differ by gender ; and the company does not use wage
deduction as a punishment.

B LB TR T TR T B m2 37 F 8 o Workers shall receive an itemized pay

statement each pay period allowing them to verify hours worked and wages paid.

(Z) R AR/ R B/ A 18 4538 Non-Discrimination/Non-Harassment/Humane Treatment

i sur

ANBRBEALE ~ J§E ~ Flb MR~ RGN E RER ~ FE%R R RAERE
B ERVABER TR TAEF HARILERAE B T o The company do not engage in
discrimination or harassment based on race, color, age, gender, sexual orientation, gender identity and
expression, ethnicity or national origin, disability, and other status in hiring and employment practices.
FHEEFREITHZTAEABOBERRESBREGEZRE ARR) © The
company do not use medical tests or physical exams that could be used in a discriminatory way (including
pregnancy or virginity tests).

NE ARG AEER A MR MES BT B RSMEREFx - MHAER

KA AR E L5 o There is no harsh or inhumane treatment including violence, gender-based
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violence, sexual harassment, sexual abuse, corporal punishment, mental or physical coercion, bullying, public
shaming, or verbal abuse of workers in our company.
N B EA MERAE R R e R E - ERASH AT T A o There is a hotline

or email for complaints of sexual harassment & other items in the workplace.

(5) B B &4L/7#% 38 A B Freedom of Association/Communication

ANNBERA AL RGERAT @ B F R T 208 S G e A o
The company respect the right of all workers to form and join trade unions of their own choosing, as well as
respect the right of workers to refrain from such activities.
BEIARSHURIELLA TR E TREAAKZFY > i 2HA -~ RE -~ BHRA
FEHF  NEOHERLLRZIME » B T/FEFE A RZAES TR EEB - Workers
shall not face discrimination, retaliation, intimidation, or adverse treatment for participating in, or declining to
participate in, a trade union or worker representation body; where freedom of association is restricted by law,
workers may elect to join an alternative lawful form of worker representation.
AQNEARILBLHEBEE > BXREELWREHM - FREE TIHEB P IR E o The
communication channels for employees will be announced in the company, and an anonymous mailbox will be

set up to protect the rights of the employees.
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Sustainability Policy and Commitment Statement

Apxa N HEMAERARME P RIFER T - ARFEETRBATEHEHAGT T A
EICC EFAT¥nRBH) » H 5 AT B RAEAKHE:
In the process of manufacturing, selling related products and providing customer service. We promise to abide

by the Responsible Business Alliance (formerly the Electronic Industry Citizenship Coalition) and specially

list the following policies and commitments below:

2 e 2 &BEHEHUR Health and Safety & Environment Policy

(—) B R4t B 4% 3% Pregnant Female Employee Protection

BN R RE L R TS TS TSR ERE, &
7B BIE - T AT RIS B o In the company, pregnant women/breastfeeding women
can fill in the "Female Workers Maternal Health Protection Notification Form" for self-assessment, work
hazard risk assessment and adjustment.

N EREAM E MR — SN 4&;‘%%12/@ P~ AR - B @R SR TAFE
RHE AR RINFE (RERLMARL) £ 30 FKMR T ERIERA FHIAE © Forthe
period from pregnancy through one year postpartum, the employer shall—in accordance with the law—
conduct hazard identification, risk assessment, and physician consultations/guidance, and make appropriate
work arrangements; the employee shall not be assigned to perform hazardous or harmful work as defined in
Article 30 of the Occupational Safety and Health Act.

B OREEEF %%Tﬁfi’- B THREK "2, 5 CALRERAANZERNE
T AFRALE G WA AW B e SHEHIA M LRAHALE . E G THUE
F ° Pregnant employees working at the facility may wear an "Expectant Mother" armband; subject to the
employee's consent and the need for safety identification, appropriate identification or assistance measures

may be provided. Facilities such as nursing rooms are also available for use by breastfeeding employees.

(=) AL F B 45/ B ¥ Provide Appropriate Equipment/ Machine Safeguarding
B NGRS EEAL S B AR ARKFNIRLHTH PR B I o All employees
are provided with protective equipment, and on the first day all newcomers will have a related accident

training.
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RUEHOERTERE - SHEBURAE  FHARNBERAREEABER S
B A4S R s TAMF A M 83 £ © Provide the correct equipment guards, interlocking devices, and
barriers. To prevent the occurrence of danger, relevant dangerous appliances or machines have warning signs

on it.

(£) HBHE AT B 2 R %1% F Prevent and eliminate unlawful infringements suffered

in the course of performing official duties.

AN BIREA B T AYTESBEY  ANEXIBIBHREBEENRS OE
B BREEMUAEFR > BRRBEMAXNNZEHESR XTFBGRIEREZAT
B> TR ARBANNBE LA -MRMBEE - ZF RBEAHANE B TABGRER
E > 4T A o In order to protect all employees from physical or psychological harm that may lead to mental
or physical illness during the course of performing their duties, our company hereby issues this written
statement. We uphold a zero-tolerance policy toward any form of unlawful conduct in the workplace, whether
committed by supervisors or managers, fellow employees, clients, customers, service recipients, or strangers.
AN AKX ZBIG RN ~ WG F L - THRCEER  HRIE - HBR - REA
AP TBp S REREXTARREZZAR » BELRE - AEBLTRZT KR
BABME o B HEMAHFIHRA ~ BBIAELE RFARRBEATS > BRE BRAH
Bk~ o3~ JEAE S, T AE A 4 1) Bh The Company maintains a zero-tolerance policy regarding
workplace violence, workplace bullying, verbal or psychological abuse, sexual harassment, discrimination,
threats, and any other unlawful acts committed against individuals in the course of their duties. We have
established a confidential, impartial, and accessible grievance and investigation mechanism. Retaliation against
complainants, those assisting in investigations, or witnesses is strictly prohibited, and assistance—such as
medical, psychological, or legal support, or workplace adjustments—is provided as needed.

AN B BRI R B E %M~ ¥ 3R% 8 | Workplace Unlawful Conduct Consultation and Complaint
Channels:
IR B A AE R
HR Complaint Department
B iR E 4 E 3% ¢ 03-2189988 #29902
Complaint Hotline: 03-2189988 #29902
PR ERE T4 ¢ lisa-lu@tsmt.com
Dedicated Complaint Email: lisa-lu@tsmt.com
PHEREH Bl ATRE

Appeal letter box in B1 restaurant.
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(m) T/ B E TR £ 5% Prevention/Management Occupational Injury and Illness

B OANAENBERE BEGRRAER FLER AL AL BHRESLIRE
AT EHRARAR B ERRAR G B GRBEEERZ AT > REMBESN - RE
W Bh ~ 48 T34 B T AF 8 M2 HE o The Company has established mechanisms for the reporting,
investigation, corrective action, follow-up, and statistical analysis of occupational accidents, occupational
illnesses, and near-miss incidents, enabling the analysis of root causes and the implementation of preventive
measures; for employees who are injured or ill, the Company provides health consultations, medical
assistance, return-to-work assessments, and work suitability arrangements.

W )3 IR A B — B R BRI TS R TAE 8 M4 HE o The company The
company has an in-house occupational health nurse position to provide health consultations, return-to-work

assessments, and work suitability arrangements.

(&) %78 /233 H Clean Sanitation
N ORN SRS e F IR HRMERA KR~ RARIA/E O URABILE R
35 PR AR FAB AN/ B &4 ° The company provide clean restroom facilities, water dispenser,

emergency light/exit, and independent and safe place for storing personal and valuable items.

(%) 42 B g2 2 49 7% 38 Health and Safety Communication
B OADAARLBETFEFTE > BRBELRRHE  RER TIEE T HROME o Setup
anonymous mailboxes in production line to encourage employees to provide relevant opinions.
N ORANHGAEE RGP/ AXERERTERMOER > DA RIS AR T/
JE Y152 248 B 2R A2 69 91| 4R © Health and safety-related materials are posted in public to have a

promotion to all employees, the company also provide health and safety related courses in Chinese/English.

(£) BEHF TE Environmental Permits Certification
B ADHBREIBEFELSL RTHGRANABMALRE > ERBARREMGFEE
B A EF 1B % BY B FIRIRER © The company actively establish an environmental
management system. In addition to complying with relevant domestic laws and regulations, also with

internationally recognized standards.

(A\)BEREHE KK ER Environmental Protection and Sustainable Development
B OGERBEAREER o BT RTEY  FRERS  FRERABENRE > BAEKEERR
Wz S e KNG AR LIRS AR ENHKEAR MY (Ozone Depleting
Substances, ODS) » it#§ ODS EHMALLLEE - HRMEERMEHEELHE - BRH4
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EHRBEFEMMERRE, BRZ AR - R - LR KRG HEAEZAR AR

¥, o The Company complies with applicable environmental laws and regulations and is committed to
pollution prevention, energy conservation, carbon reduction, resource recycling, and waste minimization to
continuously reduce the environmental impact of its operations. The Company is committed to prohibiting the
procurement, use, and introduction of Ozone-Depleting Substances (ODS). ODS management is incorporated
into the Company's Chemical Management, Procurement Management, and Supplier Management systems.
The Company also requires its suppliers to provide products, raw materials, chemicals, and equipment that
comply with applicable legal, regulatory, and customer requirements, thereby contributing to the protection of

the ozone layer and the environment.

(FL) H #%EIR Resource Reduction

ANEBANBLERIRMEAME » LB E M EH D AQRIRIEE - BET R K
% Y& R A ° The company is committed to improving energy efficiency, and each factory continues to
promote energy conservation measurement, hoping to reduce operating costs at the same time,
HRREBBEERERE ZPRBEE > BATERBFAT Y RO EMRRR
K &% & o The company should prepare the knowledge and attitude for environmental protection
awareness and environmental protection. Furthermore, to pursue sustainable development for the company and

environment, we can make the activity integrated into work and daily life.

(+) AL R/ E B Manage Water/ Solid Waste

(+-)

BEBRKEEDATTRAE  EMEHKEEHFRREFTIERE » RREL L
HEFKFAEETERTFTKRIESG > PHARERE TS MEARRE o The company’s
wastewater is mainly domestic sewage, and all plant wastewater is treated by sewage treatment facilities or
directly discharged to sewage sewers according to law. The discharge standard water quality meets the
management standard.

BBEEWEE LR BB SBRMA > BREA 8T — R A EAEMTEREIKAIIR
JR & ° The company starts from garbage classification in waste management, and collects statistics-once a

month, hoping to do a good job in resource recycling and waste reduction.

RV BREE T RAMIEA Air and Greenhouse Gas Reduction
URAEHERAE  EEMERBEERIAERBIARAIY (NOX) - FHilbdh
(SOx) ~ B H %75 R4  The manufacturing process is mainly based on electricity and there is no
boiler combustion energy or chemical reaction to emit nitrogen oxides (NOx), sulfide (SOx), and other air

pollution gases.
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2 E) P ERIE R F A AR BT TR 6.0.4 IR 0 R ARy ARSI o T H BT
Wk T 6y BAZYUE SR 0 B4 4R R E 1842 F A 4K 35 o The company complete records and
tracking in accordance with version 6.0.4 of the Greenhouse Gas Emission Coefficient Management Table. It

is easy to set the reduction target and priority, making the subsequent reduction process more effective.
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Sustainability Policy and Commitment Statement

AN HERERARBEELRFEE T KEET RBA RERHEH AR S A
BICC E-FAT¥ AR H) » H 7T BURE A

In the process of manufacturing, selling related products and providing customer service. We promise to abide
by the Responsible Business Alliance (formerly the Electronic Industry Citizenship Coalition) and specially

list the following policies and commitments below:

48 B E Ethics Policy

(—) BT84 ¥3:E4&8 Good Business Ethics

B OANIAXATHEMEN XN B BCEH AR AT RRESZBOR  BAR
WAREGAEFT N IPERA B BT AL S ZH] 35 ~ 48 & 3 4 4% o The company expressly
stipulates that do not have any tolerance for various forms of bribery, corruption, and extortion; and guarantee
not to provide any improper benefits, gifts, or money to any internal or external personnel.

N OHARS-REERGEREBEAEL  BRAAREANEFRT AR A—#4%
B — F B RAF ARG & "r‘f;( 5 -F 7L % o For those who meet the requirements of general business
etiquette and customs, each time must not exceed NT$2,000, and the same object must not exceed NT$6,000
in the same year.

m BTIAMEGKRFERAMEBERAZIER (WfTH KHE) B ARGRLERE
{775 R, 2 3348 S R ) #4F o Workers have the right to refuse to act in violation of this integrity policy
(such as offering or accepting bribes), and shall not face any form of retaliation or adverse treatment as a

result.

(=) & 4 - > B Disclosure of Information
B ORASRNNE EAHMAREEE SR MERAFEGEETR L8
AEA] JE 4R RAB AR » B4R Y B 8K 8 B F530.8% © The company discloses all business
activities, organizational structure, financial status, and performance information on the company's website,

and without any false or forged status and keeps correct financial records.
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()% &5t £# Intellectual Property

ARAMAABAT ST THEMARSHT, C RMAREERT TREL
% 0 RREAAIERGFE P B ET 2 & E BT R ko3 o The employees of the company
would sign "Intellectual Property Rights Agreement" ; the related people would sign "Confidentiality

Agreement NDA" to protect the production technology and knowledge of all customers and suppliers dealing

with our company.

(m) MAB NP X5 ~ B4 ~ % Follow the regulation of Fair Business, Advertising and Competition

ANONTEEHRERMEAE ~ AR AF - WEERORA > FAFGEAFRF
HTIER GAF  RIFBEERHH H 9454 B o The business activities shall follow the
principles of legality, voluntariness, fairness, honesty and credibility, and shall not hinder fairness. Stay in a
good order with the competitive market transaction and the legitimate rights and interests of the counterparty
must be maintained.

FAFABHREELE L RMAREXNFFoZ Tk HPHHZEE - BE &
Bma s Bk fHuad s AR mAY R AR REK S Ridd
Wik~ juTH > % > BEARE R AMBEZ Z T REM - Regarding with the
price, quantity, quality, content, manufacturing method, manufacturing date, expiration date, use method,
purpose, place of origin, manufacturer, manufacturing place, processor, processing place, etc., as
aforementioned shall all according to the fact and present truthfully, also avoiding from false or misleading
representations.

K )RR E) B S AR R AT AR AR T AT F 2 BIR BT AL o The
company does not collude with other companies regarding product pricing or other matters that could reduce

fair market competition.

() REBTVHEHEAS /¥ Complete Employee Complaint Channels /Identity Protection

W RARTER T L BB FH > NI AAEMAALTERBRN BB
W R B S0HLE AT B B4R o If any violation of business ethics is discovered, all internal and
external interested parties can raise it through the company’s communication procedures, complaints
recommendations, and any channels.

ANEANMGHREF TP REE > ER\/P T —EARE - FERCHBEHR
£53% 35 o The company posts labor complaint channels in public places and provides a safe feedback

environment for laborers without fear of retaliation.
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i SHT

BB AR B RAZ G NN T MR Bk BRI R TBE 5 A5 S L
B~ BIAREAAE X B T #AITIEH XX 3RAE © The identity of whistleblowers and
complainants shall be kept confidential and shall not be disclosed unless required by law; the company
expressly prohibits any form of retaliation against whistleblowers, complainants, or workers who cooperate

with an investigation.

(75) &#» Privacy

TR

HHBEBRABFATHENATADERXTRAEBEARLETN S MEAAAN
RSB ALBMAE R & E XA o During the recruitment, is allow employees to freely choose
whether to filled in personal privacy information ; New recruits are required to sign the personal consent
authorization when entering the job.

BABHZAE  RE AARENEE > AEEFARETRREHERT/HZ > B
[ETR O IE IS M 2 A B 4613770 » BAyab R84 2 48 & © The collection, processing, use,
and disclosure of personal information shall be based on the individual's consent or as required by law, and

access shall be limited to authorized personnel only, to prevent unauthorized disclosure.
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