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To reiterate the company’s written statement on the statement of anti-sexual
harassment.
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In accordance with Article 13 of the Gender Work Equality Act and Article 4 of the Guidelines for

Complaint and Punishment Measures for the Prevention and Treatment of Sexual Harassment in the
Workplace set by the Ministry of Labor Tracking Harassment Prevention Act, the company hereby
issued the statement prohibiting sexual harassment in the workplace, and set up appeal procedures
for handling incidents to provide a working environment where all employees and dispatched workers
of the company are free from sexual harassment. In order to maintain this commitment, the company
hereby declares in writing that it will never acceptable any of the company’s management executives,
employees (including job applicants), dispatched workers, customers and third parties, engaging in

or suffering from the following sexual harassment behavior.
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Any explicit or implied sexual requirements, sexual or gender-discriminatory words or behaviors made
by employers (or senior supervisors) to employees (or job applicants), as the establishment with
distribution, allocation, or remuneration of labor contracts, performance appraisal, promotion,
downgrade or exchange terms for rewards and punishments.
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Anyone (including customers or third parties) who uses sexually demanding or gender-discriminatory

words or behaviors to create a hostile, intimidating or offensive work environment for her (him) when



performing their duties then leading infringe or interfere with her (or his) personal dignity, personal

freedom or affect her (or his) work performance.
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Any person (including a customer or a third party) who repeatedly or persistently acts against a specific

person against his or her will and is sexual or gender-related to one of the following acts by persons,

vehicles, tools, equipment, electronic communications, the Internet or other means is a violation of the

Stalking and Harassment Prevention Act.
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The above-mentioned behaviors include sexual connotation, sexual suggestion, sexual (or sexual

characteristics) and gender related words or actions; display of pictures, text and visual materials with

sexual connotation or sexual temptation, and inappropriate physical touching, etc.
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The company provides a working environment free from sexual harassment
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All the employees and dispatched workers shall assistance and help each other to ensure free from
sexual harassment in the workplace. Once any above-mentioned behaviors happen and being heard
or saw of it, we should inform the HR department immediately. Furthermore, the company towards
to make appropriate treatment in accordance with the relevant provisions of the workplace sexual
harassment prevention measurement and Tracking Harassment Prevention Act, appeals and
punishment measurement formulated by the company. Meanwhile, the company absolutely prohibits
any acts of retaliation against those who report the incidents, file such complaints, and those who
assist in complaints or investigations of sexual harassment.
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The company will make investigations for the incidents immediately
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The company will make investigations for the incidents immediately and take confidentiality
measures for those who report the incidents and the complaint contents and results. Once the sexual
harassment has been true (including false accusations), the company will take appropriate measures
to deal with it, moreover also including punishing the perpetrators and dismissal if necessary.
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To strengthens employees' awareness and understanding of sexual harassment incidents
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In order to strengthen all employees and dispatched workers' awareness and understanding of such
incidents, the company will regularly hold relevant lectures and training courses, therefore, employees
and dispatched workers are obliged to participate in such courses.
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The company set up anonymous reports to protect the appeal rights
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The internal grievance handing mechanism has established for the employees and dispatched
workers to handle disputes, if employees need other assistance or try to find other way to solve the
problems, the company will do the best to assist them as well.
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