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The statement of anti-sexual harassment
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In order to provide a work and service environment free from sexual harassment for employees and job

seekers, and to take appropriate preventive, corrective, disciplinary and treatment measures to protect the
rights and privacy of the parties involved, this measure is established in accordance with Article 13,
Paragraph | of the Gender Equality in Employment Act and the model regulations of the " Regulations for
Establishing Measures of Prevention, Correction, Complaint and Punishment of Sexual Harassment at
Workplace " issued by the Ministry of Labor. The company's Guidelines for Measures to Prevent,
Complaint and Punish Sexual Harassment in the Workplace in accordance with this Code, unless otherwise
provided by law.
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Any person who in duty performing his or her duties, uses sexually explicit or sexually discriminatory
words or behavior against an employee. Any person who, in the performance of his or her duties,
violates or interferes with his or her dignity, personal freedom or performance by making sexual
advances, sexually explicit or sexually discriminatory remarks or conduct that create a hostile,
coercive or offensive work environment.
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Any express or implied sexual demands, sexually explicit or sexually discriminatory words or acts by
the employer to the employee or job. applicant as an exchange condition for the establishment,
continuation, change or distribution of the labor contract, allocation, compensation, performance
appraisal, promotion, demotion, reward or punishment.
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Abuse of power sexual harassment referred to in the Act is the use of one's authority or opportunities
to engage in sexual harassment toward individuals under one's command, supervision, or in a

professional relationship arising from employment, job seeking, or job execution.
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Inappropriate staring, touching, hugging, kissing, and smelling any part of another person's body:
The same applies to forcing others to do anything to any part of your body.
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Send, retain, display or broadcast sexual requests, sexual connotations or gender discrimination
Text, pictures, sounds, images or other items.
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Repeated or persistent following or pursuit behavior against one’s will.
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Employers or those who have management and supervisory authority due to them. work
relationship shall not use their authority, opportunity or methods of work to harass employees or job
applicants.
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Employees shall not sexually harass fellow employees in the workplace, nor shall. they sexually
harass fellow employees while they are performing their duties.
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In the event of sexual harassment in the workplace, the employer or the person who has the right to
supervise the work relationship shall dissuade or otherwise deal with the situation appropriately.
failure to do so shall be considered as connivance.
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An employer shall set up designated telephone, telex, special mailbox or e-mail addresses to handle
the complaints concerning sexual harassment. The related information shall be openly displayed at
a noticeable place in the workplace.
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The company implements sexual harassment prevention education and training for
the following personnel:
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Employees should receive education and training on the prevention and control of sexual

harassment in the workplace.
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Assuming supervisory positions and participating in the handling,investigation and decision-
making of sexual harassment complaintsmembers should receive relevant education and
training regularly every year.
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From time to time, the Company shall implement education and training on sexual
harassment in the workplace and sexual harassment prevention methods. The
relevant information will be announced in a prominent place.
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The company has set up a Sexual Harassment Complaint Handling Committee, which is composed of
representatives from both labor and management and is responsible for handling sexual harassment
complaint cases. The members should be professionals with gender awareness, and the proportion
of female members should not be less than one-half.
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If the perpetrator of sexual harassment is the employer, the Company's employees or job applicants
may file a complaint with the local government in addition to following the Company's internal
procedures. The Company may also file a complaint with the local competent authority in addition to
the Company's internal pipeline.
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In the course of the investigation of sexual harassment, depending on the physical and psychological
condition of the person involved, the person may be referred or offered psychological counseling and
medical and legal services.
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[f the sexual harassment is substantiated, the Company may, depending on the severity of the case,
transfer, demote, reduce the salary, discipline or otherwise deal with the person employed in
accordance with the work rules and other relevant regulations. If criminal liability is involved, the
Company shall assist the complainant in filing a complaint or a lawsuit. Depending on the severity
of the case, the complainant shall be disciplined or dealt with in accordance with the work rules and

other relevant regulations.
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The Company's sexual harassment complaint channels are as follows.
B PRELTE 0 03-2189988 45 #29902
Complaint hotline: 03-2189988 ext. 29902
B PR EAMA : 03-2189894
Dedicated fax number for complaints: 03-2189894
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Complaint mailbox: The complaint mailbox is located in the B1 restaurant.
B 93RETE4 ¢ lisa-lu@tsmt. com

Complaint e-mail address: lisa-lu@tsmt.com.
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